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Respect for Individuals in the Community Statement

The statement states:

"Slippery Rock University provides an environment that respects, encourages, and promotes the talents and
contributions of all. Slippery Rock University values a community with a shared sense of purpose, where people
demonstrate mutual respect and appreciation. Slippery Rock University values diversity that honors and includes all
persons regardless of age, creed, disability, ethnic heritage, gender, gender identity, race, religion, sexual orientation, or
socioeconomic status in academic and extracurricular endeavor, in the working environment, and in the daily life of the
university community."

Academic Policies

Academic procedures and policies are subject to change during the time a student is enrolled in the university. These
changes are usually in course content, but may also involve the requirements in departmental majors. Any such changes
are publicized to students via campus publications, advisors, or by the specific department involved.
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Academic Integrity

Purpose of SRU's Academic Integrity Policy

The value of education is determined by the quality and character of its students and graduates. Therefore, students,
student organizations, management, and faculty are expected to uphold academic integrity.

Definition of Academic Integrity

Academic integrity refers to the adherence to agreed upon moral and ethical principles when engaging in academic or
scholarly pursuits. Mastery of subject matter should be demonstrated in an honorable and straightforward manner.

The Significance of Course Grades and the SRU Degree

A course grade certifies both your knowledge of that particular material and a standard of academic integrity. The SRU
degree certifies to society both the educational achievement and the fulfillment of our standards, which include ethical
and moral behavior.

Discipline

Inherent in the learning process is a commitment to discipline. Discipline is a specific form of training that looks to the
future where one learns lessons and makes better choices. The instructor will guide the learning process by identifying
unacceptable behavior and work with students to define the problem and guide them to make better choices. This
process preserves the value and reputation of the degrees conferred by SRU. There are two types of discipline: pre-
emptive and corrective discipline.

l. Pre-emptive Discipline

Pre-emptive discipline is a means of training which mandates that the student undertake certain appropriate actions in
the course of the learning process. It is expected that students engage in the following pre-emptive behaviors:

a. All academic work, including, but not limited to, papers, computer programs, assignments, and tests, must consist
of the student's own work and not that of other students or other authorities.

b. Students are expected to be honest in all academic work, refraining from all forms of academic dishonesty.

c.  Students are expected to function as such, including, but not limited to, attending class regularly and completing
all assignments and examinations on their own unless the faculty member notes otherwise.

d. Students are expected to learn, practice and apply standard techniques for accurately citing resource material. It is
the student's, not the instructor's, responsibility to ensure that all material is cited.



e. Students are expected to know the difference between direct quote and citation. When in doubt, the essence of the
text should be conveyed in the student's own words.

f.  Students are expected to understand basic principles of respect and compliance with intellectual property law.
Particularly important are those aspects of the Copyright Law of the United States that apply to academic work as well
as to the use of University computer resources.

1. Corrective Discipline

Corrective discipline could be implemented when students engage in dishonest behavior. Corrective discipline
activities may include:

a. Conferring with the instructor to identify inappropriate behaviors

b. Developing a remediation plan and behavioral goals

c. Developing a means of assessing the student's accomplishment of the established goals

d. Identifying student sanctions to be put in place if the student does not meet these behavior goals.

e. Filing an Academic Integrity Incident Report to initiate the investigation process as outlined below.
Dishonest Behavior

Dishonest Behavior that would merit corrective discipline is defined as any action that gives the student an unfair
advantage. Academic dishonesty may take many forms. Examples of academic dishonesty include, but are not
limited to, the following:

a. Buying, selling, or trading papers, projects, or other assignments.

b. Using or attempting to use any unauthorized book, notes, or assistance (for example, copying another student's test
or homework).

c. Plagiarizing and/or submitting the work of another as your own.

d. Completing class work for another person.

e. Fabricating information or citations.

f.  Facilitating dishonest acts of others pertaining to academic work.

g. Possessing unauthorized examinations.

h.  Submitting, without instructor permission, work previously used.

i.  Tampering with the academic work of another person.

j. Ghost-taking an exam in place of a student or having any person take an exam in your place.

k. Any attempt to falsify an assigned grade on an examination, report, or program or in a grade book, document, or
other record.

. Any attempted, or actual computer program theft, illegal use of software; illegal downloading or streaming of
copyrighted media, or inappropriate use of the Internet; such as, but not limited to, illegal or unauthorized
transmission; or improper access to any computer system or account.

m. Any attempted, or actual, collusion willfully giving or receiving unauthorized or unacknowledged assistance on
any assignment or examination (all parties are considered responsible).



n. Forging a faculty member's or administrator's signature on any document.

0. Copying and pasting digital media including, but not limited to, email correspondence, text, images, or other
media from online sources without proper citation, the copyright owner's permission to use the digital media; or,
evidence of having performed a favorable fair use analysis.

p. Copying and pasting significant portions of digital media with or without citation.

Implications of Dishonest Behavior

l. Implications to the Student

a. The student is deprived of the totality of the learning process and lacks the knowledge and skills needed to
succeed.

b. The student subsequently misrepresents his/her qualifications to employers; graduate schools etc. and is not as
qualified to perform the work as represented.

c. The student invalidates the assessment tool used to evaluate the class and deprives the faculty from truly
evaluating the effectiveness of the assessment instrument and/or the teaching-learning process.

d. The student is temporarily rewarded by a good grade but induces others, directly or indirectly, to engage in
dishonest behavior.

e. The student will have conditioned himself/herself to take shortcuts when pressured. This behavior will then be
repeated when he/she is in the professional world.

f.  The student receives an unfair advantage, relative to other students who conduct themselves in an ethical manner.
g. The student could be liable for civil or criminal penalties as a result of violating federal intellectual property laws.

1. Implications to the University

a. Interns, graduates, etc. will not be qualified to function in their respective professions. Consequently, the SRU
degree will be devalued, and SRU will be less attractive as a school for employers recruiting interns or prospective
employees.

b. The perception of the public will be that SRU engages in grade inflation.

¢.  Alumni/government funding may decrease.

d. SRU will lose qualified students for seats occupied by unqualified students who engaged in dishonest behavior.
e. SRU's ability to recruit top performing students will be negatively impacted as its reputation becomes tarnished.

f.  The University, its faculty and staff could be at risk of penalties as a result of the student's violation of federal
intellectual property laws.

1. Implications to Prospective Employers, including those who provide Internships

a. The student will have engaged in resume/transcript fraud; thus, employers will not be hiring a well-educated
employee but instead will be gaining one who cannot perform at the level they represent.

b. Employers who have bad experiences with SRU graduates will not recruit from the University or provide
internship opportunities.

¢.  Employers will have wasted resources on graduates who are not qualified to do the job.



d. Students who have legitimately attained a moderate to high GPA may be overlooked.

Rights and Responsibilities

l. Course Instructor

a. The instructor has the right to demand academic integrity and authentic authorship in the face-to-face or online
classroom.

b. The instructor has the responsibility to ensure that SRU's academic integrity standards are followed.

¢. The instructor is responsible for communicating to students SRU's Academic Integrity Policy and the minimum
penalties for dishonesty in the course syllabus.

d. The instructor is expected to take steps to minimize the opportunity for students to engage in academic dishonesty.
e. The instructor clearly communicates course expectations.
f.  The instructor who alleges academic dishonesty is responsible for filing an Academic Integrity Incident Report.

g. The instructor will gather evidence and participate in the resolution of cases that he/she initiates by following set
procedures.

h. The instructor serves as a role model and mentor by instilling, through example, high ethical conduct in his/her
own academic endeavors and in the classroom and online learning environment.

i.  The instructor emphasizes to students the importance of honesty and a respect for integrity within the profession.

J. The instructor, in accordance with the provisions of the Family Educational Rights and Privacy Act of 1974, as
amended, will treat as strictly confidential any information relating to an alleged violation of the University's Academic
Integrity Policy or the outcome of a judicial hearing.

1. University

a. SRU has a right to discipline students who deviate from academic standards. The University is responsible for
upholding the minimum standards of academic integrity and achievement on which degrees are based and for certifying
that students have attained sufficient academic credit and exhibited acceptable standards of conduct to entitle them to a
degree.

b. SRU has aright and is responsible for maintaining and encouraging high standards of academic integrity by
establishing policies and procedures for academic integrity and authentic authorship.

¢. The University is responsible for monitoring all violations of this policy in order to ensure the integrity and
reputation of a degree from SRU.

d. The University is responsible for communicating this policy to students in any form deemed appropriate.
. Student

a. Astudent accused of academic dishonesty has the right to due process, which means he/she will be informed
of his/her alleged behavior and he/she will have an opportunity to have his/her case heard in a fair and impartial
manner.

b. The student must read and understand SRU's policy on Academic Integrity since ignorance of this policy is not an
acceptable defense by a student if a charge of academic dishonesty is made by the instructor against the student.

¢. The student must comply with these standards of integrity as part of the academic community.



d. A student who fails to meet the procedural deadlines contained in the policy will forfeit his/her rights to a formal
hearing for appealing a sanction.

e. The student should actively encourage other students to comply with these standards.

f.  The student is encouraged to report any violations of this policy by other students to SRU faculty, administration
or management. Students are encouraged to testify at subsequent formal hearings about such matters.

g. A student has the right to be notified in writing within five business days of the alleged violation.
h. A student has the right to meet with the faculty member to present his/her own version of the facts.

i.  Astudent has the right to accept the faculty member's allegations as true and accept the faculty member's
imposed sanction as well as SRU's sanctions.

J. Astudent always maintains the right to have the allegations heard before the Office of Student Conduct.

How Can Academic Integrity be encouraged?

l. Faculty

a. Spell out expectations for authentic authorship in the course syllabus and attach SRU's Academic Integrity
Policy.

b. Review SRU's academic integrity policy when reviewing the syllabus.
c.  Secure all assessment instruments for which a grade will be assigned.
d. Create an environment that encourages the prevention of academic dishonesty.

e. State within the syllabi that if students do not understand whether something is or is not a breach of academic
dishonesty, they must consult with the instructor prior to undertaking the activity.

1. The Student's Role in Academic Integrity

a. Taking responsibility for his/her own actions both positive and negative.

b. Understanding the consequences of both positive and negative behaviors to all stakeholders: oneself, the
institution, the faculty and management, the assessment process, and fellow students.

c. Engaging in actions to change behavior that is negative.
d. Changing one's thinking at a deep level leading to positive changes in one's actions.

e. Becoming a positive role model for others by one's actions.

Attendance Policy

The faculty, staff, and other resources of the University are furnished for the education of students who attend the
University. A class schedule is provided for students and faculty so that a reasonably orderly arrangement for
instruction is facilitated. Class attendance is important for the benefit of students. Traditionally, attendance policies for
individual classes have been determined by the instructor and communicated to the class at the first meeting and
through the syllabus. The University believes that class attendance, preparation, and participation are integral
components of student success. It is unusual for students to be successful in a class without attending, preparing, and
participating regularly.



Therefore, the faculty and administration strongly encourage students to attend every class session, to spend at least
two hours in review and preparation for each hour in class, and to participate fully in all aspects of the class.

Given that; it is the policy of the University to encourage class attendance, and all instructors should organize and
conduct their courses with this policy in mind. Students should attend every class for which they are scheduled and
should be held responsible for all work covered in the courses taken. In each case, the instructor should decide when
the class absence affects a student's scholastic attainment. Students whose absences cause them, in the judgment of the
instructor, to become deficient scholastically, may run the risk of receiving a failing grade or receiving a lower grade
than the students might have earned had they been in regular attendance.

Instructors should provide, within reason, an opportunity to make up work for students who miss class for curricular
and extracurricular activities such as class or club field trips, choir trips, and athletic contests, etc.). However, if the
instructor considers such scheduled trips to be hurting a student's scholastic performance, the instructor should discuss
the matter with the students, and if need be with the person responsible for the conflicting activity.

If an instructor requires an out-of-class activity that conflicts with a regularly scheduled class, students should discuss
this matter with the instructor requiring the out-of-class activity. In these cases the students are to attend the regularly
scheduled class and should be given the opportunity by the instructor requiring the out-of-class activity to make up the
missed work or to be given an alternate assignment in lieu of the missed out-of-class assignment.

Instructors also should provide, within reason, an opportunity to make up work for students who miss classes for other
legitimate but unavoidable reasons. Legitimate, unavoidable reasons are those such as illness, injury, death within the
family, other family emergency, military service, or religious observance. When a class, exam, presentation, or
assignment will be missed due to an unavoidable absence, the students should contact the instructor as soon as the
unavoidable absence is known to discuss ways to make up the work.

An instructor might not consider an unavoidable absence legitimate if the student does not contact the instructor before
the evaluative event. Students will be held responsible for using only legitimate, unavoidable reasons for requesting a
make-up in the event of a missed class or evaluative event. Faculty may request documentation related to the absence
from the student. Requests for missing class, exams, presentations, or assignments due to reasons that are based on
false claims may be considered violations of the policy on Academic Integrity.

Academic Complaints

Students who want to file an appeal concerning their grades or any other academic matter should first contact the
instructor. Barring resolution there, students should contact the graduate coordinator or appropriate departmental
chairperson, then their academic college dean. Further appeal may be directed to the provost and vice president for
academic affairs. See "Procedure for filing grade appeal™ in the catalog for additional information.

Course Information

500-Level Courses. A maximum of twelve 500-level course credits may be counted toward master's degree
requirements. Some departments/programs may choose to allow less than the maximum. Courses numbered below 500
do not bear graduate credit and may not be used toward the completion of a master's degree.

Course Changes. To add or drop a course or withdraw from a course after registration, a student must use either
MySRU or file the appropriate drop/add card with the Office of Academic Records and Summer School. The card may
be secured from the Office of Academic Records and Summer School, the student's academic department or

online. Students may not drop their last class on MySRU and should contact the Office of Academic Records &
Summer School for assistance. After the first 8 days (including weekends / excluding holidays) of classes students
must withdraw from classes using a blue withdrawal card. Students taking off campus or online courses must withdraw



by emailing their professor who, in turn, will notify the Office of Academic Records of the student's last day of
attendance/participation in the course. Students may not withdraw from a class using MySRU. Failure to withdraw
officially from a course may result in the assignment of a grade of "F".

Dual-Numbered Courses. Graduate credit may not be earned in a dual-numbered course if undergraduate credit was
earned in a course with the same title.

Student Load. Nine to 12 semester hours are usually considered a normal load for full-time graduate students.
Students who wish to carry more than 15 semester hours of credit in the fall, spring, or summer terms require
authorization from their graduate coordinator. A full-time graduate assistant must register for at least nine semester
hours of graduate credit per semester. No graduate assistant is permitted a tuition waiver for more than 9-12 graduate
credits per semester, depending upon the major.

Workshops. A maximum of six semester hours of credit earned in graduate workshops may be applied to degree
requirements.

Degree Completion/Residency

Master's students must earn at least two-thirds of the credits meeting program requirements at SRU. Collaborative
programs will be identified such that residency can be met consistent with the collaborative agreement.

DPT and Ed.D. residency requirements are determined at the program level.

Credit Hour Policy

All courses offered for credit at Slippery Rock University (SRU) toward the completion of a degree and/or certificates
are in line with applicable state and federal regulations related to the assignment of credit hours. The following credit
hour policy is based on the guidelines set forth by the PASSHE Board of Governors Policies, System Academic and
Financial Procedures and Data Collection Definitions: Reference Number, SA-040. PASSHE Policy: Policy 1990-06-
A: Academic Degrees, 1985-01-A: Requirements for Initiation or Change of Credit-Based Academic Programs,
Policy 1999-01: The Academic Passport and Student Transfer Policy.

This policy will be reviewed every three years to ensure continued relevance and alignment with University goals by
the ASA Policy Review Committee.

Credit Hour Assignment

Slippery Rock University's academic year is divided into Fall and Spring semesters of approximately 15 weeks each.
Summer, winter and special accelerated sessions may vary in length. A credit hour at Slippery Rock University reflects
the Carnegie unit, what has served as the traditional unit of measure in higher education. One semester credit is
equivalent to one hour (50 minutes) of faculty instruction one time per week for 14 weeks (for a total of no less than
700 minutes) along with 120 minutes for the final examination, and a minimum of two hours of student preparation
time outside of the classroom each week per credit hour. A typical 3 credit hour course will meet 2,220 minutes.

An equivalent amount of work is required for lectures, laboratory work, internships, practicum, studio work,
accelerated, hybrid and online education, and other academic work leading to the award of credit hours. Departments



may determine contact time over the minimum requirements as needed to achieve student learning goals and maintain
compliance with programmatic accreditation bodies.

The Institution's University Curriculum Committee (UCC) provides a systematic review, evaluation, and change of the
curriculum at the university level, in compliance with the APSCUF Collective Bargaining Agreement (CBA).
Assignment of credit hours for courses are determined by the faculty and program administrators based on expertise,
learning objectives, and programmatic accreditation requirements. UCC is charged with review of all courses and
curricula. Reviewed courses are sent to the Office of the Provost and once approved are sent to the Office of Academic
Records for inclusion in the course catalogs. Academic Records reviews each schedule course to ensure that credit
hours assigned meet the minimum number of minutes required. Discrepancies are brought to the attention of the
appropriate Academic Dean/Department for correction or clarification.

Credit Hour Assignment by Course Type

Lecture and Seminar—courses with multiple students that meet to engage students in various forms of group
instruction. These courses are generally awarded 1-3 credit hours and meet for 700 minutes (plus 120 minutes final
exam time, for a total of 820 minutes) and 2100 minutes (plus 120 minutes final exam time, for a total of 2220 minutes.

Laboratory— 1 credit science labs included in the Liberal Studies requirement meet for a minimum of 75 minutes per
week. Within the sciences labs associated with majors meet for a minimum of 110 minutes per week.
Departments/programs may set higher standards in accordance with professional organization and accreditation bodies.

Internship, Practicum, Field Experience, & Student Teaching—3-12 credits hours with the minimum standard of
40 clock hours per credit hours.

Studio and Lessons—Departments may Departments/programs may set standards in accordance with professional
organization and accreditation bodies.

e  Visual art studio courses award one credit hour for a minimum of one hour and fifty-five minutes of
scheduled supervised studio work. A 3 credit studio class would meet for a minimum of 4,620 minutes of
class time with a 120 minute final exam/experience for a total of 4,740 minutes during a 15 week semester.

e Music lecture/seminar courses are awarded 3 credits consistent with the above stated minimum of 2,220
minutes per 15 week semester inclusive of the 120 minute final exam/experience.

e Music courses awarding 2 credits meet for a minimum of 1,520 minutes per 15 week semester inclusive of
the 120 minute final exam/experience. Music courses awarding 1 credit (ex. Intro to Music Education) meet
for a minimum of 1,520 minutes inclusive of the 120 minute final exam/experience. Performing ensembles
meet for differing lengths of time, ensembles are awarded one credit meet for a minimum of 1,470 minutes
inclusive of the final exam/experience.



e Applied Instruction in Music (lessons) are awarded one credit, and students receive %
hour weekly instruction per week, for a total of seven individual instructional hours during a 15 week
semester. This contact is in addition to the time spent in studio and master classes. Music performance majors
are awarded three credits, and students receive one hour of weekly instruction per week, for a total of 15
individual instruction hours during a 15 week semester.

Independent Study/Individualized Instruction — Courses delivered through these methods are required to meet the
same credit hour guidelines and learning outcomes as traditional course delivery options.

Accelerated Courses — Any courses offered outside of a standard 15 week semester with equivalent learning outcomes
and course content must meet an equal minimum amount of instructional and out of class student work to as the
examples above within an accelerated time frame.

Hybrid Courses — Any courses offered in a blended format with a minimum of 1 on-site face-to-face class sessions
and a minimum of one online session, both with direct faculty contact. In all instances, these courses must meet the
total amount of instructional and out of class student work as courses offered through traditional delivery methods.

Online Courses — Any courses offered exclusively online without any face-to-face meetings. These courses have the
same learning outcomes and substantive components with an alternative delivery method. Contact time is satisfied
through a variety of online interactions and assignments. In all instances, these courses have learning outcomes that
meet the total amount of instructional and out of class student work time as courses offered through traditional delivery
methods.

Out of Class Student Expectations — For each credit hour earned, students should expect to spend a minimum of 100-
150 minutes preparing/studying outside of class.

Transfer Credits - Transfer credits are evaluated by university administrators following the guidelines of the Middle
States Commission on Higher Education, the Pennsylvania State System Board of Governors and program specific
accreditation body requirements. Transfer policies and transfer course equivalencies are detailed on the university web
site.

Instructional Contact Time — The measure of instructional contact time may be adjusted to reflect different formats of
study or length of academic sessions as per the APSCUF CBA. These adjustments are reflective of the intended student
learning outcomes and established equivalencies of the semester credit hour set by the institution and reasonably reflect
the requirements established by MSCHE.

Credit Hour Definition Guidelines: Slippery Rock's policy also aligns with the following definitions and guidelines
from the Commonwealth of Pennsylvania, the US Department of Education, and the Middle States Commission on
Higher Education Accreditation.

United States Department of Education (USDE)
The definition as published in the regulations is as follows:

"Credit Hour: Except as provided in 34 CFR 668.8(k) and (1), a credit hour is an amount of work represented in
intended learning outcomes and verified by evidence of student achievement that is an institutionally established
equivalency that reasonably approximates not less than — (1) One hour of classroom or direct faculty instruction and a
minimum of two hours of out of class student work each week for approximately fifteen weeks for one semester or
trimester hour of credit, or ten to twelve weeks for one quarter hour of credit, or the equivalent amount of work over a
different amount of time; or



(2) At least an equivalent amount of work as required in paragraph (1) of this definition for other academic activities as
established by the institution including laboratory work, internships, practica, studio work, and other academic work
leading to the award of credit hours."

Middle States Commission on Higher Education Accreditation (MSCHE)

The Commission's Requirements of Affiliation stipulate that accredited institutions comply with all Federal, state, and
other relevant government policies, regulations, and requirements, which generally include requirements and
expectations for degrees. The Commission's accreditation standards, particularly Standards 11 (Educational Offerings)
and 14 (Assessment of Student Learning), require evidence of:

- academic study of sufficient content, breadth, and length;

- levels of rigor appropriate to the programs or degrees offered;

- statements of expected student learning outcomes that are consonant with the standards of higher education
and of the relevant disciplines;

- direct evidence of student learning; and

- assessment results that provide sufficient, convincing evidence that students are achieving key institutional
and program learning outcomes.

MSCHE Credit Hour Policy
Commonwealth of Pennsylvania, Pennsylvania Code, Title 22, Subpart C, & 31.21

(a) The curricula must provide the opportunity for the achievement of the stated objectives of the institution, as related
to its statement of philosophy and mission, and must be structured in a group of coherent, integrated degree programs.

(b) Degree requirements stated in this section may be stated in terms of semester credit hours or quarter credit hours, as
determined by the institution and conforming to generally accepted academic practices. General education, as defined
in this section, refers to the curricular inclusion of humanities, arts, communications, social sciences, mathematics,
technology and science courses in support of the mission of the institution. A semester credit hour represents a unit of
curricular material that normally can be taught in a minimum of 14 hours of classroom instruction, plus appropriate
outside preparation or the equivalent as determined by the faculty. A quarter credit hour represents a unit of curricular
material that normally can be taught in @ minimum of 10 hours of classroom instruction, plus appropriate outside
preparation or the equivalent as determined by the faculty.

(1) An associate degree exclusive of a specialized associate degree must require the satisfactory completion of a
minimum of 60 semester credit hours, which includes a minimum of 20 semester credit hours of general education, or a
minimum of 90 quarter credit hours, which must include a minimum of 30 quarter credit hours of general education.

2) A specialized associate degree must require the satisfactory completion of at least 60 semester credit hours or a
minimum of 1,500 clock hours or a Ch. 31 GENERAL PROVISIONS 22 § 31.21 31-13 (366297) No. 464 Jul. 13 a
minimum of 90 quarter credit hours. At least 70%, but no more than 80%, of the program must consist of specialized
instruction that bears directly upon the employment objectives of the program; and at least 20% of the program must
consist of general education.

(3) A baccalaureate degree must require the satisfactory completion of a minimum of 120 semester credit hours or a
minimum of 180 quarter credits. Of the total baccalaureate degree program course requirements, at least 40 semester
credit hours or 60 quarter credit hours must be in general education and represent a broad spectrum of disciplines in

general education.

(4) A first professional degree, except those for the preparation of professional educators, must require the satisfactory
completion of a minimum of 60 semester credit hours or 90 quarter credit hours for admission to the degree program
and the satisfactory completion of a total minimum of 150 semester credit hours or 225 quarter credit hours for the
program. Professional educator preparation programs must comply with Chapter 354 (relating to preparation of
professional educators).



(5) A master's degree must require the satisfactory completion of a minimum of 30 semester credit hours or 45 quarter
credit hours beyond the baccalaureate level.

(6) The number of semester or quarter credit hours for a degree beyond a first professional or master's degree shall be
determined by the faculty and reflect the recommendations of professional associations or National learned societies.

(c) An institution may enter into agreements with other institutions, individuals or other providers of
educational services to provide all or part of certain programs on behalf of the institution. A course offered
for institutional credit shall be operated directly by or under the control of the institution granting the credit.

(d) To assure academic integrity, an institution shall provide students in a distance education program access
to academic and student services, including textbooks, study guides, library and other learning resources,
personal interaction with faculty, tutors or other educational personnel by computer, telephone, mail or face-
to-face meetings. The institution shall assure integrity of student work and provide opportunity for student
assessment. These programs must comply with the regulations that apply to resident-based programs as
prescribed in this chapter and Chapters 35, 36, 40 and 42 and conform to generally accepted academic
practices for delivery of instruction through distance education.

Dissertation

Final copies of dissertation must be submitted in photo-ready typed format, using a letter quality printer. Three bound
copies of the dissertation are minimal: two for the library and one for the department. Custom frequently dictates two
additional copies: one for the dissertation advisor and one for the student. The fees for binding and copying must be
paid prior to or at the time an application for graduation is filed. Students should consult with their faculty
advisor/graduate coordinator for official dissertation style guides. An approval code from the Institutional Review
Board for the Protection of Human Subjects (IRB-PHS) is required before data collection involving human subjects
may begin. Research protocol guidelines may be obtained from the chair of the IRB-PHS.

Drop, Add, Withdrawal

Open fall and spring full-semester courses may be added on MySRU during the first 8 days (including weekends /
excluding holidays) of classes without professor approval. Students wishing to add courses during the second week of
the semester must secure the professor's permission on a yellow add card. Courses dropped during the first 8 days
(including weekends / excluding holidays) of the semester will not be recorded on students' permanent

records. Students may not drop their last class on My SRU and should contact the Office of Academic Records and
Summer School for assistance. Students may withdraw from fall and spring full-semester classes with a grade of "W"
between the second and tenth weeks of the semester. Students will not be permitted to withdraw from full semester
classes after the tenth week and will be held accountable and awarded a final grade for all coursework, exams and other
work assigned during the final five weeks of the semester. For fall and spring courses meeting fewer than 15 weeks,
and all summer and winter courses, the withdrawal deadline is two-thirds of the way through the course's beginning and
ending dates.

Students desiring to add closed sections or courses for which they lack the appropriate pre/corequsites will have to
secure the permission of the course's professor.

Students may use MySRU or yellow drop/add cards to drop classes anytime after they have registered until the end of
the eighth day of the semester. After the eighth day of the semester, students must use blue withdrawal cards, which
require the signature of the professor of the course and the student's adviser.



Students who for exceptional reasons, are permitted to drop, add, or withdraw from classes after the university's stated
deadlines must receive their respective dean's approval and will be charged $15 for each transaction.

Students taking off campus or online courses must withdraw by emailing their professor who, in turn, will notify the
Office of Academic Records of the student's last day of attendance/participation in the course.

Final Examinations

At the termination of each semester/session/term, all final examinations are administered during the time stipulated in
the examination schedule in the online Schedule of Classes. The decision to give a final examination is the prerogative
of each faculty member, but if a final examination is given, it is to be administered according to the time as stipulated
in the examination schedule. The class will meet during the scheduled examination time whether or not an examination
is given. The dean of the college must approve any exception to this policy.

Grade Information

Procedure for Filing Grade Appeal

Academic Due Process Procedures
The purpose of the following procedure is to provide students with a system by which to grieve complaints of alleged
academic injustice(s) relating to a final grade and/or professional responsibilities.

Students who believe that their final course grade reflect unsubstantiated academic evaluation may initiate and pursue a
grade change appeal in accordance with provisions of this document. At the same time, all academic rights and
privileges of faculty members are to be honored in this process, which includes careful review of the course syllabus.
Changes in final course grades will occur only when, as a result of this grade appeal process, there is clear evidence of
unsubstantiated academic evaluation. Because the grade process involves the instructor's judgment of the academic
performance of a student the only issue under consideration in the grade appeal process is whether or not the student
can present clear evidence that the assignment of the grade was based on factors other than the academic judgment of
the instructor.

Some examples of the basis for a legitimate disagreement could include, but not be limited to prejudiced, capricious, or
unsubstantiated academic evaluation by the instructor:

1. The instructor did not inform the student of the basis for calculation of grades.

2. The instructor did not calculate the student's grade in accordance with the instructor's stated policy for
calculating grades.

3. Significant and unwarranted deviation from grading procedures and course outlines set at the beginning of
the course (ordinarily during the first week of the course) or a grade assigned arbitrarily and capriciously on
the basis of whim, impulse or caprice.

4. There is an error in the computation of the grade that was not corrected.

5. The student, through no fault of his or her own, was not provided with the same opportunity to complete the
requirements for the course in terms, for example, of time, access to materials, or access to the instructor as
the other students.

A student may not claim arbitrariness and capriciousness if he/she disagrees with the subjective professional
evaluation of the instructor.

Informal Appeal Procedure:



1. The student must discuss the final course grade, grading practices and assignments with the instructor who
gave the final grade. This discussion may eliminate any misunderstandings over the assignment of the grade
as relates to the course syllabus. This discussion must occur before the student may file a formal appeal.

2. Ifthe faculty member finds in the student's favor, a grade change card is submitted with signatures and the
appeal process is resolved.

If a student and instructor fail to resolve the grade dispute through informal means the student may request a formal
grade appeal process by completing a "Final Grade Appeal Form."

Formal Appeal Procedure:
Step One

The student must complete and submit the "student" portion of the Final Grade Appeal Form to the course instructor
no later than 15 days after the beginning of the semester following the issuance of the final grade. The summer term
does not constitute a semester.

The student must retain a copy of the Final Grade Appeal Form for his/her records and send a copy to the department
chairperson (or substitute) of the department in which the course is housed. The chairperson of the department
evaluation committee shall substitute for the department chairperson IF the department chairperson was the instructor
of the course in which the grade is being appealed.

Step Two

The department chairperson (or substitute) notifies the instructor in writing that chairperson is aware that the instructor
has received a grade appeal.

If the instructor decides that the final grade is correct, he/she must complete the "'instructor'* portion of the Final
Grade Appeal Form, and return it to the student and send a copy to the chairperson (or substitute) within 10 working
days of receipt of the student's appeal.

If an instructor fails to respond within the allotted time, the appeal shall move to step 3 below.

If a faculty member whose grade(s) are being appealed is no longer employed by the university or is unavailable due to
a sabbatical, sick leave, or other reasons during the time period allotted for the appeal process, the appeal should be
directed to the chair of the department (or substitute) for review.

Step Three

If the student wishes to appeal further, he/she must submit the original Final Grade Appeal Form (or copy if the
instructor fails to respond as described in step 2 above) to the department chairperson (or substitute) and the college
dean. This appeal must be submitted within 10 working days of the dated instructor's response, or if the instructor
does not respond, within 15 working days after the appeal was originally filed with the instructor.

The department chairperson (or substitute) will review the appeal within 10 working days.

Before the department chairperson (or substitute) determines if the student's complaint provides evidence that the
instructor's assignment of the grade was based on factors other than the academic judgment of the instructor he/she will
review the appeal with the instructor. The chairperson (or substitute) may also conduct whatever informal investigation
seems necessary and should attempt to achieve a negotiated settlement.

A. When Chair Agrees Grade Is Correct

If the department chairperson (or substitute) determines the student's evidence does not meet the criteria for a grade
appeal, the chairperson (or substitute) will forward his/her decision on the grade appeal to the instructor, student and
college dean.

B. When Chair Disagrees that Grade is Correct



If the department chairperson (or substitute) determines the student's evidence does meet the criteria for a grade appeal,
he/she will offer an explanation on the Final Grade Appeal Form and provide a copy to the instructor.

The instructor must then indicate on the Final Grade Appeal Form whether he/she agrees or disagrees with the
chairperson's recommendation, signs and returns the Final Grade Appeal Form to the chairperson within 5 working
days.

1. If the instructor amends the grade, a signed grade change card is submitted and the grade appeal is ended.

2. Ifthe instructor does not agree to amend the grade or fails to respond in the allotted time, the chairperson (or
substitute) submits the Final Grade Appeal Form to the college dean, student, and instructor with his/her
recommendation within 5 working days.

Step Four

If the dean, upon review of the chairperson's recommendation, also determines the student's evidence does not meet
the criteria for a grade appeal, the dean will complete and return the Grade Appeal Form to the student with a copy to
the instructor and chairperson (or substitute) within 5 working days. The grade appeal process ends.

If the dean, upon review of the chairperson's recommendation, determines that the evidence is unclear or the student's
evidence does meet the criteria for a grade appeal, the dean shall initiate a meeting with the faculty member. The
dean shall review the appeal, can hear evidence by each side, and may collect further evidence as needed.

If agreement cannot be reached, the dean will forward the Final Grade Appeal Form to the Provost within 20 working
days, with his/her recommendation that the grade appeal be referred to a Grade Appeal Board. The dean also forwards
a copy of the Final Grade Appeal Form to the student, instructor, and chairperson.

In each of the above statements, the chairperson of the department evaluation committee shall substitute for the
department chairperson IF the department chairperson was the instructor of the course in which the grade is being
appealed. Should the chair of the evaluation committee not be available, APSCUF will be consulted in the process of
choosing a substitute.

Step Five
A. Composition of the Grade Appeal Board

e Three faculty selected by APSCUF. One from the academic department in which the course is taught. Not the
instructor.
e Two managers selected by the provost. One to be the dean of the college in which the course was taught.
e One student selected by Student Government Association. A senior outside the department in which the
course is taught.
Normally, each Grade Appeal Board will be appointed to hear one appeal.

Those responsible for recommending board members should be sensitive to race and gender composition.
The Provost will appoint each board and chairperson within the parameters above.
B. Grade Appeal Board Procedures

Once the appeal board has been established, the appointed chairperson of the committee will contact board members,
the faculty member, and the student bringing forth the appeal to determine a date to convene the board (within 20
working days) and send them a letter confirming the date and place of the meeting.

At this point, all paperwork and collected evidence will be copied and provided to the members of the appeal board
committee in sealed, confidential envelopes. This paperwork and evidence will be assembled by the dean of the college
involved in the appeal, reviewed and brought by appeal board members to the appeal meeting. The chair will collect the
copies at the end of the meeting.



The procedure for the appeal meeting is as follows:

The chairperson of the Grade Appeal Board will call the meeting to order and review procedure.

The student will have 10 minutes to present his/her reason for the appeal.

The faculty member will then have 10 minutes to explain why he/she feels there is no basis for the appeal.
The committee member can then ask questions of the student and/or faculty member to clarify any points.
The faculty member and the student are excused and told they will be notified of the decision by letter.

The committee discusses and reaches a recommendation by majority vote.

The chairperson will notify the President of the University of the recommendation of the committee by
memo. The chairperson will notify the student and faculty member of the president's decision by letter. The
letter will be copied to the Department Chair and Dean.

No oM

Step Six

Students who appeal a grade to a Grade Appeal Board are responsible for maintaining ALL written materials relevant
to the appeal, such as papers, examinations, and completed assignments. Further, the appeals board must have access to
appropriate documentation and academic records pertaining to the course grade in question. After the appeals process is
complete, the only record to be maintained will be the student's final grade.

Each appeals board will make its recommendation to the university president, who may accept or reject the
recommendation. Since the university has the power and duty to direct the activities of the institution, nothing in this
policy should be construed as to diminish that authority in any way.

Grading System

The following grading system is used in graduate studies:

A - High quality graduate work

B - Satisfactory graduate work

C - Acceptable graduate work (cumulative grade average must be at least 3.000). Some departments will not consider a
"C" as an acceptable grade.

D - Unacceptable graduate work*

I - Incomplete (becomes an "F" if not completed by faculty deadline. If no earlier deadline is set by the professor, all
incompletes must be completed within 12 months, except for thesis, or they will be changed to an "F".)

ID- Incomplete (used for dissertation). Does not convert to an "F."

IT- Incomplete (used for thesis). Does not convert to an "F."

F - Failure*

W - Withdrawal

P - Passing (In all programs except Physical Therapy, this is equivalent to a letter grade of "C" or better. In Physical
Therapy, it is equivalent to a "B" or better.)

X - No grade given (becomes an "F" if not removed by the end of the student's next semester of enrollment)

These grade symbols are translated into grade points as follows: each semester hour of credit with a grade of A counts
four grade points; B, three points; C, two points; D, one point. Degree candidates must maintain a

minimum cumulative grade point average of 3.0*. Credits earned with less than a "C" grade cannot be accepted as
satisfying any of the requirements for the master's degree*. Some departments will not consider a "C" as an acceptable
grade. Grades earned in all graduate courses taken at Slippery Rock University are used in the calculation of grade
point average.

The formula for grade point calculation is as follows:

GPA = grade points earned divided by number of semester hours attempted. Graduate courses in which a letter grade of
"C" or less was earned on the first attempt may be repeated. No course may be repeated more than once. Permission to
repeat a course shall be granted with the approval of both the adviser and the graduate coordinator of the student's



program. A student may repeat a total of two courses during the six-year statute of limitations, and any repeat must
occur within the six-year statute of limitations.

Any extensions of the time limit shall not entitle the student additional repeats. Course repeats in Physical Therapy are
permitted only with approval of the Dean of the College of Health, Environment and Science. (When a student repeats
a course, only the grade earned on the most recent attempt is used in the GPA calculation.) A grade of "I" is not a
permanent grade. An incomplete grade for a course must be removed whenever the professor requires it, but no longer
than within one calendar year, and an incomplete grade for thesis (IT) and dissertation (ID) must be removed within the
six- year statute of limitations. Unless the instructor has submitted a change of grade prior to the expiration of the
specified time limit, the grade of "I" will automatically be converted to a grade of "F". Grades of "IT" for thesis and ID
for dissertation will remain an "IT" or "ID" until the requirements are met and a grade change has been submitted.

Notice of Consumer Information Web Site and
Annual Security Report

In accordance with the provisions of the Student Right to Know and Clery Acts, students are urged to access SRU's
Consumer Information Website (Including campus crime statistics, graduation rates, and Students Rights to Privacy.)

Notice Designating Directory Information

The Family Educational Rights and Privacy Act (FERPA), a Federal law, requires that colleges and universities, with
certain exceptions, obtain a student's written consent prior to disclosure of personally identifiable

information. However, institutions may (not must) disclose appropriately designated “directory information" without
written consent, unless the university has been advised by the student that he/she does not wish to have his/her
directory information released.*

Directory information, which is information that is generally not considered harmful or an invasion of privacy if
released, can, but is not required to be disclosed to outside organizations without the student's written permission.

Slippery Rock University is committed to maintaining the privacy of its students' records and therefore also limits its
release of Directory Information for official University purposes only.

Slippery Rock will not release Directory Information for solicitation purposes to 3rd parties from outside the
university. This includes outside vendors, businesses and organizations unless the university has entered into a contract
or agreement with the organization to supply specific service to the university or its students that requires the use of this
information.

The Executive Director of Academic Records also carefully screens the release of Directory Information to parties
within the university to assure that its students only receive correspondence related to the academic and social missions
of the institution.

Slippery Rock University hereby designates the following student information as "directory information." Such
information may be disclosed without a student's previous consent by the institution for any purpose, at its discretion
with the exceptions noted below:

1. Name

2. Addresses (local, permanent, and email)



3. Telephone number (local, cell and permanent)

4. Date and place of birth

5. Program and concentration(s) and minor(s)

6. Student activities, including athletics

7. Weight, height (athletic teams)

8. Dates of attendance

9. Degrees and awards received

10. Date of graduation

11. All educational institutions previously attended

12. Academic awards/scholarships

13. Title of master thesis

14. Number of credits (full- or part-time) for which a student is registered
15. Pictures of students (for University use in publications, press releases and advertisements)
16. Class level

17. Anticipated graduation date

18. Student ID number used to communicate in electronic systems that cannot be used to access education records
without a PIN, password, etc.

As noted above *, currently enrolled students have the opportunity to withhold disclosure of all 18 categories of
information under the Family Educational Rights and Privacy Act (FERPA). The University will not partially withhold
this information, so students are advised to think carefully before requesting non-disclosure. To withhold disclosure,
written notification must be received in the office of academic records and summer school, Slippery Rock University,
Slippery Rock, Pa. 16057 prior to the end of the second week of each semester/summer session. Forms requesting the
withholding of "directory information™ are available online or in the office of academic records and summer school,
Room 107, Old Main... (724) 738-2010(724) 738-2010 or academic.records@sru.edu.

Slippery Rock University assumes that failure on the part of any student to specifically request the withholding of
"directory information" indicates individual approval for disclosures. Former students and alumni are not covered under
the Family Educational Rights and Privacy Act (FERPA). As such, the University is not obligated to honor requests
for non-disclosure of "directory information" from former students.

Note: Students requesting that "directory information" not be disclosed during their final semester of enroliment will
have this information withheld indefinitely after leaving the University. Students are cautioned that making such a
request may adversely impact future requests from potential employers, and other important individuals/organizations.

Probation and Suspension

A student is on academic probation whenever the cumulative grade point average for all graduate courses attempted at
Slippery Rock University is less than 3.0. A student whose academic standing is unsatisfactory (less than 3.0) for two
successive terms of registration (summers and winters are included as "terms™), shall be suspended by their academic



dean. A suspended student may petition their academic dean for readmission. A first suspension is typically for one
semester. A second suspension is typically for two semesters and third suspension is a permanent dismissal.

Records Privacy Policy

(PL 93-380 & Right to Know Law: PA PL 390)

The Family Education Rights and Privacy Act (FERPA) affords students certain rights with respect to their education
records. They are:

1. The right to inspect and review the student's education records within 45 days of the day the university receives a
request for access.

Students should submit to the Executive Director of Academic Records and Summer School, Dean, Department
Chairperson, or other appropriate official, written requests that identify the record(s) they wish to inspect. The
University official will make arrangements for access and notify the student of the time and place where the records
may be inspected. If the records are not maintained by the University official to whom the request was submitted, that
official shall advise the student of the correct official to whom the request should be addressed.

2. The right to request the amendment of the student's education records that the student believes are inaccurate or
misleading.

Students may ask the University to amend a record that they believe is inaccurate or misleading. They should write the
University official responsible for the record, clearly identify the part of the record they want changed, and specify why
it is inaccurate or misleading.

If the University decides not to amend the record as requested by the student, the University will notify the student of
the decision and advise the student of his or her right to a hearing regarding the request for amendment. Additional
information regarding the hearing procedures will be provided to the student when notified of the right to a hearing.

3. The right to consent to disclosures of personally identifiable information contained in the student's education records,
except to the extent that FERPA authorizes disclosure without consent.

One exception which permits disclosure without consent is disclosure to school officials with legitimate educational
interests. A school official is a person employed by the University in an administrative, supervisory, academic or
research, or support staff position (including law enforcement unit personnel and health staff); a person or company
with whom the university has contracted (such as an attorney, auditor, or collection agent); a person serving on the
Council of Trustees; or a student serving on an official committee, such as a disciplinary or grievance committee, or
assisting another school official in performing his or her tasks.

A school official has a legitimate educational interest if the official needs to review an education record in order to
fulfill his or her professional responsibility.

Upon request, the University may disclose education records without consent to officials of another school in which a
student seeks or intends to enroll.

4. As of January 3, 2012, the U.S. Department of Education's FERPA regulations expand the circumstances under
which your education records and personally identifiable information (P11) contained in such records—including your
Social Security Number, grades, or other private information—may be accessed without your consent. First, the U.S.
Comptroller General, the U.S. Attorney General, the U.S. Secretary of Education, or state and local education
authorities ("Federal and State Authorities™) may allow access to your records and P11l without your consent to any third
party designated by a Federal or State Authority to evaluate a federal- or state-supported education program. The
evaluation may relate to any program that is "principally engaged in the provision of education,"” such as early
childhood education and job training, as well as any program that is administered by an education agency or



institution. Second, Federal and State Authorities may allow access to your education records and P11l without your
consent to researchers performing certain types of studies, in certain cases even when we object to or do not request
such research. Federal and State Authorities must obtain certain use-restriction and data security promises from the
entities that they authorize to receive your PlI, but the Authorities need not maintain direct control over such

entities. In addition, in connection with Statewide Longitudinal Data Systems, State Authorities may collect, compile,
permanently retain, and share without your consent P11 from your education records, and they may track your
participation in education and other programs by linking such PII to other personal information about you that they
obtain from other Federal or State data sources, including workforce development, unemployment insurance, child
welfare, juvenile justice, military service, and migrant student records systems.

5. The right to file a complaint with the U.S. Department of Education concerning alleged failures by Slippery Rock
University to comply with the requirements of FERPA. The name and address of the office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-4605

Copies of the University's policy governing the Family Education Rights and Privacy Act are available in the Office of
Academic Records and Summer School, Room 107, Old Main. Questions concerning FERPA should be referred to the
Executive Director of Academic Records and Summer School.

Registration Procedures

Any student who does not register for four consecutive regular semesters will become inactive. The student will require
readmission to continue working on a graduate degree. During the inactive period, the 6 year statute of limitations will
continue to be applied.

Repeat Policy

Graduate students may repeat a single course only once. In addition, graduate students will be limited to a maximum of
two repeats across their program. The most recent grade (regardless of whether it is higher or lower) will be the grade
used in the student's GPA calculation.

Senior Citizens

Statute of Limitations

All requirements for the master's and doctorate degrees must be completed within a six-year period commencing with
the first graduate course taken at SRU. The student's academic dean may extend this period upon written request from
the student for justifiable reasons. This request must be supported by the graduate coordinator before submission to the
academic dean. There will be an absolute limit of ten years from the date the student's first graduate course is taken for
all degree requirements to be met.

Student Responsibility



Graduate students are expected to know the requirements for their degree program. While academic advisers and
faculty members will endeavor to aid students, the responsibility for compliance with regulations and requirements
rests with the student.

Thesis

Final copies of theses must be submitted in photo-ready typed format, using a letter quality printer. Three bound copies
of the thesis are minimal: two for the library and one for the department. Custom frequently dictates two additional
copies: one for the thesis advisor and one for the student. The fees for binding and copying must be paid prior to or at
the time an application for graduation is filed. Students should consult with their faculty advisor/graduate coordinator
for official thesis style guides. An approval code from the Institutional Review Board for the Protection of Human
Subjects (IRB-PHS) is required before data collection involving human subjects may begin. Research protocol
guidelines may be obtained from the chair of the IRB-PHS.

Transcript

Students desiring transcripts of their graduate credits may obtain them by writing to the Office of Academic Records
and Summer School. There is no fee for "regularly processed" transcripts, whether mailed, faxed or emailed on the
student's behalf. Transcripts are typically processed in 48-72 hours. Students requesting "same day" service will be
charged $10 per transcript. Students may request no more than 5 transcripts in any one day. A complimentary copy of
the transcript is sent to all students upon graduation. Checks for transcripts should be made payable to Slippery Rock
University and should accompany the transcript request. Official transcripts include the student's entire undergraduate
and graduate record. Students may request to have only their SRU undergraduate or graduate record sent. Transcripts
will not be processed for students who have any form of outstanding obligation to the university.

Transfer Credit Policy

Graduate students requesting graduate transfer credit must complete the Graduate Student Transfer Credit Form
(http://www.sru.edu/Documents/admissions/graduate/Graduate-Student-Transfer-Credit-Form.pdf?1465079078816 )
and submit to the Graduate Admissions Office with official graduate transcripts. Acceptance or denial of transfer credit
is not determined exclusively on the basis of the accreditation of the sending institution or the delivery method of the
course(s), although national or regional accreditation is expected of the transfer institution.

A maximum of one-third or 12 semester graduate credit (course) hours (whichever is met first) of the of the program's
required total credit hours may be transferred to Slippery Rock University. For example, in a 30 credit hour graduate
program, no more than 10 credits may transfer. These credits must carry at least a "B" grade, and be approved by the
appropriate graduate program coordinator and the Director of Graduate Admissions. Those grades received for courses
other than Slippery Rock University's will be recorded but will not be included in the student's cumulative grade point
average.

Credits earned in extension courses and in off-campus centers of other institutions will be reviewed for acceptance.
Transfer of credits from other institutions will be recommended by the graduate coordinator and be
approved/disapproved by the Director of Graduate Admissions. No more than six semester hours shall be transferred
from another institution after a student has been admitted to a graduate program at Slippery Rock University.

Appeals of transfer credit evaluation must be made in writing to the Graduate Coordinator for review by the Graduate
Coordinator and the Director of Graduate Admissions.



The Graduate Transfer of Credit Policy is reviewed annually by the Graduate Council.

Updated May 2016

Veteran Students - Higher Education Course
Scheduling Preference

Act 46 of 2014 requires public institutions of higher education in Pennsylvania to provide veteran students, as defined
in the Act, with preference course scheduling. Non-compliance may be reported to the Pennsylvania Department of
Education by submitting the Higher Education Complaint form found at: www.education/state.pa.us

In accordance with the Pennsylvania "Higher Education Course Scheduling Preference for Veteran Student Act",
Slippery Rock University has broadened the definition of "veteran student” to include the following groups of students:

1. Any student who "has served in the U.S. Armed Forces, including a reserve component and National Guard,
and was discharged or released from such service under conditions other than dishonorable".
2. Any student currently serving in any branch of the U.S. Armed Forces, including a reserve component and
National Guard.
Veterans receiving "course scheduling preference" will be assigned the first registration date and time within their
respective class level... graduate, post-baccalaureate and undergraduate.

Students, who have identified themselves as being "veterans”, as defined above, will automatically receive their priority
registration date and time on MySRU. Students who believe they are "veterans" as defined above and who have not yet
identified themselves as such should submit a DD214, Joint Services Transcript (JST) or Community College of the Air
Force (CCAF) transcript to the Executive Director of Academic Records & Summer School, room 107, Old Main.

Students with questions concerning course scheduling preference for veterans may contact any of the following
individuals:

Mr. Eliott Baker — Executive Director of Academic Records and Summer School, eliott.baker@sru.edu, 724-738-2010

Mr. George McDowell, Veterans Services Coordinator, George.McDowell@sru.edu , 724-738-2184

Course Descriptions

ACCT 612 - Corporate Accounting

Corporate Accounting provides both financial and non-financial managers with the skills and knowledge necessary to
interpret and effectively use accounting inofrmation for decision-making. The course links theory with application of
principles and concepts within the scope of the Code of Professional Conduct that prescribes the ethical conduct
expected of its members. course material presents both U.S. and International Accounting standards to prepare
students to succeed in global and diverse markets.

Credits: 3

ACCT 620 - Forensic Accounting



Forensic Accounting topics covered will include collecting, analyzing and evaluating evidence andinterpreting and
communicating findings. Several components of forensic accounting reviewed will include: 1) Fraud prevention and
detection, 2) Fraudulent financial transactions including fraud schemes, internal controls to deter fraud, and auditing
techniques; and 3) Fraud investigations including interviewing, tracing fraudulent transactions and report writing.

Credits: 3
ACCT 640 - Business Law

Examines the legal aspects of business and focuses on contracts, property law, sales, procudt liability, secured
transactions, insurance, negotiable instruments, banking and bankruptcy and securities regulation. Students analyze
applicable provisions of the Uniform Commercial Code and cases and problems on the above topics. Students will also
investigate ways to minimize risks in international business transactions using legal means.

Credits: 3
CDEV 531 - Teaching Through Distance Education in Higher Education

This course concentrates on students within higher education and how to best teach them as they progress through
developmental learning paths while teaching them in online formats. It will focus on not only teaching and learning
theories, but also on higher education student characteristics and course development and assessment strategies that are
appropriate for online learning environments.

Prerequisites & Notes
PE 302 or 502 with a grade of C or better

Credits: 3

CDEV 590 - Experimental

A unique and specifically focused course within the general purview of a department which intends to
offer it on a “one time only “basis and not as a permanent part of the department’s curriculum.

Credits: 3
CDEV 595 - Workshops

Special topics of interest to graduates, upper level undergraduates and selected community members.
A workshop is a program which is usually of short duration, narrow in scope, often non-traditional in
content and format, and on a timely topic.

Credits: Variable

CDEV 598 - Selected Topics

A Selected Topics course is a normal, departmental offering which is directly related to the discipline, but because of
its specialized nature, may not be able to be offered on a yearly basis by the department.



Credits: 3
CDEV 602 - Introduction to Student Affairs

An introduction and overview of student affairs educators' work, including but not limited to history, philosophy,
values, ethical standards, professional organizations and other central knowledge bases for the field. The course will
also provide an introduction and overview of college and university functions, roles and settings and central knowledge
bases for student affairs educators.

Credits: 3
CDEV 603 - Career Development and Counseling

A study of trends in the world of work, including the relationship between career development and other important life
roles and factors. Theories of career development and related counseling theories, sources and uses of career
information, methods of career assessment and counseling and approaches to career education are covered. Emphasis is
placed upon developing skills for assisting individuals and groups - elementary school through adulthood - in career
development and planning.

Prerequisites & Notes
Co-requisite: CDEV 627

Credits: 2
CDEV 607 - Models of Adaptive Behavior

Developmental, systemic and constructivist models of problem formation are linked to medical/neurobiological
explanations of how people adapt to environmental and community demands. The influences of family, social,
community and cultural systems are included in case conceptualization and treatment planning. Diagnostic procedures
and differential diagnosis are taught within the current classification (DSM) system with emphasis on use, misuse and
legal/ethical implications. Case conceptualization is taught according to current professional research on counseling
and developmental theories. Research that explores the effects of biopsychosocial and multicultural influences on the
emergence and/or maintenance of abnormal functioning is also reviewed.

Credits: 3
CDEV 608 - Ethical and Legal Issues in Student Affairs

An examination of ethical and legal considerations relevant to student affairs professionals and college counselors
working in a higher education context. the course focuses on understanding and applying ethical principles and
professional standards, as well as the law and legal precedent to complex situations and decisions. The relationships
and distinctions between professional ethics and legal requirements also explored.

Credits: 3
CDEV 610 - Lifespan Development

The study of human development and developmental processes across the lifespan with particular emphasis on
developmental theories, research and applications that have relevance to counseling and student affairs.



Credits: 3

CDEV 611 - Family Counseling

This course provides community and school counselors with a presentation of family systems theory in education,
consultation, and counseling with families in both school and agency settings. The course explores the theoretical and
historical foundations of family systems theory and the family life cycle, and examines the predominant systems
approaches for promoting change. Students will develop a personal family counseling style to facilitate systemic
change.

Credits: 3
CDEV 612 - Group Counseling

This course is a study of the theories, techniques, dynamics and process of group counseling. The course includes both
didactic and experiential components. Special attention is give to the development of awareness of the group
experience via participation as a member in a small growth group.

Credits: 3
CDEV 613 - Introduction to School Counseling

This course studies the philosophy and rationale which underlie the American School Counselor Association's (ASCA)
National Model and the Comprehensive, Developmental Guidance Model, both of which advocate for school
counseling programs that provide comprehensive services to address the academic, career and social/emotional
developmental needs of all students. This course examines the history, objectives, organization and current issues
which impact the design, development, implementation, and evaluation of these models as well as the personal
qualities, skills and aptitudes of an effective school counselor.

Credits: 3
CDEV 614 - Helping Relationships

This course focuses on the process, development and acquisition of those basic counseling skills including but not
limited to attending, active listening and inquiring. It is recommended that this course be taken in the beginning of the
student's program of study. Requirements include role-play and videotaped practice/presentation of counseling skills.

Credits: 3
CDEYV 615 - Introduction to Counseling

This course provides a basic overview and professional orientation covering the basic tenets of the counseling
profession. It addresses the history and philosophy of counseling. Professional roles, functions, responsibilities and
legal/ethical issues are explored across a variety of counseling disciplines including Clinical Mental Health Counseling
and School Counseling. Related professional organizations are addressed including the philosophy, mission,
accreditation and ethical standards of these organizations. Differing work settings for counselors, the personal
qualities, skills and aptitudes of an effective counselor, and the credentialing processes including certification and
licensure are explored.



Credits: 3

CDEV 616 - College Student Development

College Student Development This course involves the study of human development with specific attention to college
age populations (i.e., young adults and adults) across a variety of developmental domains including intellectual,
personality, social, emotional, and moral. How development may be affected within and the college will also examine
context. The course is particularly aimed at those interested in college student personnel work concerned with better
understanding students’ developmental processes as well as exploring how campus environments might be designed to
help facilitate learning and development.

Prerequisites & Notes
CEDP 610.

Credits: 3
CDEV 617 - Counseling the Adult

This course will cover a representative sampling of counseling models and techniques commonly used with adults. the
theoretical, where appropriate evidence and scientific bases will be covered in conjunction with an approach that
emphasizes the varied nature of the presenting problems that today's mental health client present. An emphasis is
placed on preparing students to begin fieldwork through closely supervised practice.

Credits: 3
CDEV 618 - Foundations of Youth

This course is designed to provide the student with an understanding of the systems involved in behavioral and
emotional disorders of childhood and adolescence. Systems reviewed include family, ecological, developmental,
constructivist and medical (DSM) models. The course focuses on analysis of each classification system with respect to
symptoms, etiology, response to treatment and prognosis of each disorder, as well as associated biological, personal
and social characteristics.

Prerequisites & Notes

CDEV 610

Credits: 3
CDEYV 619 - Foundations of Adulthood

This course provides a theoretical foundation for working with adults. It provides for an in-depth investigation of
models of human development and change across a variety of domains such as cognitive, personality, social, emotional
and moral. the course is particularly aimed at the process of change and how this impacts the process of

counseling. the course is grounded in a constructive developmental and social constructionsist epistemology.

Prerequisites & Notes
Admission to degree candidacy and successful completion of the CEDP qualifying examination.

Credits: 3



CDEV 620 - Management in Higher Education

The course deals with the principles, practices, and issues in the management of higher education.

Credits: 3
CDEV 621 - Social and Cultural Diversity

This course is designed to provide master's level students in Clinical Mental Health Counseling and Student Affairs and
College counseling programs with an understanding of the cultural context of relationships, issues and trends in a
multicultural society. Students will develop intercultural sensitivity and competence through self-awareness, awareness
of cultural differences, and an understanding of the impact of prejudice, discrimination and oppression on helping
professionals and the diverse populations they serve. Cultural differences in ethnicity, race, sexual orientation, gender
and ability level are included. Students will also examine developmental frameworks which assist with individual,
family and group work, program evaluation, advocacy and consultation.

Credits: 3
CDEYV 622 - Behavior Modification

A presentation of basic psychological principles governing human behavior within the framework of social learning,
with special attention given to the principles of operant conditioning, contingency management, and imitative learning.

Credits: 3
CDEV 623 - Higher Education Environments, Cultures, and Students

Students will develop an understanding of the influence of university environments, cultures and student cultures on
higher education. Empbhasis is placed on the origins and assumptions of U.S. higher education, the impact of
institutional contexts on students and the needs of different student subcultures.

Credits: 3
CDEV 624 - Foundations of Aging

This course is designed to provide the student with an overview of the process of aging, theoretical perspectives and
challenges and opportunities experienced both internally and externally by older adults in a multicultural society. The
influences of family, social, community and governmental systems are included in understanding the complexities of
the aging process. A wellness orientation is emphasized to enhance the well-being of older persons within the
therapeutic counseling relationship.

Credits: 3
CDEV 625 - Assessement in Student Affairs

This course introduces the student to purposes, principles and fundamentals of assessment in student affairs
administration within the context of higher education for decision making and institutional improvement.

Prerequisites & Notes
None



Credits: 3
CDEYV 626 - Foundations of Addiction

This course is an introduction to the field of addiction. Traditional chemical addictions as well as food, sex, and
gambling addiction are covered in terms of etiology, definition, measurement, classification, intervention, and
treatment approaches. Special attention is given to the history and evolution of twelve step programs as well as
alternative approaches to treatment and the recovery process.

Credits: 3
CDEV 627 - Practicum in Group Leadership

Supervised fieldwork intended to engage students in supervised group and psychoeducational experiences across a
variety of counseling and/or student affair professional activities in an approved college counseling

setting. Application of group and skills in a college setting is a central focus. Students meet weekly (2.5 hours per
week) over 5 weeks for supervision with their university supervisor. Live observation of sessions is required. Proof of
liability insurance and appropriate clearances (criminal & child abuse) is required.

Prerequisites & Notes
Co-requisite: CDEV 603

Prerequisite: CDEV 612 with a grade of C or better

Credits: 1
CDEV 628 - Ethics in Counseling

This course will explore ethical philosophy, principles and professional standards as they relate to working in the field
of professional counseling. A case study approach will be utilized to help students reflect upon, discuss and
conceptualize how ethical issues and considerations affect the work helping professionals engage in with clients. A
central goal of the course is to assist students in the process of constructing their own coherent ethical guidelines as
informed by relevant ethical philosophy and principles, and consistent with accepted standards and ethical codes of the
counseling profession.

Prerequisites & Notes
None

Credits: 3
CDEV 631 - College Student Learning and Development 1

This course involves the study of human learning and development with specific attention to college age populations
(i.e., young adults and adults) across the domains of epistemological/cognitive, moral/ethical, and spiritual
development. How learning and development in these domains may be affected within and by the college context will
be examined. The course is aims at those interested in better understanding college students' developmental processes,
particularly those interested in student affairs and college counseling practice. A central focus is on exploring how
campus environments might be designed and student services delivered to help facilitate learning and development.

Prerequisites & Notes



CDEV 610

Credits: 3
CDEV 632 - College Student Learning and Development 2

This course involves the study of human learning and development with specific attention to college age populations
(i.e., young adults and adults) across the domains of identity, self/fego and psychosocial development. How learning and
development in these domains may be affected within and by the college context will be examined. The course is aimed
at those interested in better understanding college students' developmental processes, particularly those interested in
student affairs and college counseling practice. A central focus is on exploring how campus environments might be
designed and student services delivered to help facilitate learning and development.

Prerequisites & Notes
CDEV 631

Credits: 3
CDEV 634 - Counseling the Aging

This course is designed to enhance student knowledge of unique considerations in counseling older adults and
demonstration of the principles, strategies and competencies in working with this population. Counselor attributes
which facilitate the therapeutic encounter will be explored. Demonstration of case conceptualization, diagnosis,
treatment, referral and prevention of mental and emotional disorders is emphasized. Evidence-based practices and
current research is also applied within the practice of clinical mental health counseling.

Prerequisites & Notes
Completion of all Core 1 and 2 coursework within the CDEV department.

Credits: 3
CDEV 636 - Counseling the Addict

In-depth understanding of addiction via supervised experiential learning. Special attention is given to implementation
of multicultural competencies to the addiction counseling process, interviewing skills, counselor characteristics/self-
awareness and evidence based treatment approaches.

Prerequisites & Notes
CDEV 670 and CDEV 626.

Credits: 3
CDEV 642 - Leadership and Managing Change in Student Affairs

Students will explore theories of leadership and consider their role in creating and managing change in higher
education. A case study approach will allow students to apply these theories to several functional areas.

Credits: 3

CDEYV 643 - Organizational Behavior & Leadership in Higher Education



This course is centered on the study of human behavior and focuses on understanding how people and groups in higher
education function, behave, react and make meaning of events. the course provides grounding in theory that explains
how higher education systems and structures shape behavior. It provides a foundation for understanding how
individuals, teams, organizations function and how leadership lenses shape behavior.

Credits: 3
CDEV 670 - Counseling Theory

This course provides an overview of current theories commonly used in counseling and consultation. The emphasis is
on understanding and utilizing theory as a framework for the construction of further knowledge and practice. Students
are provided a foundation for consultation, case conceptualization and treatment planning.

Credits: 3

CDEV 680 - Assessment in Counseling

This course is a study of the basic principles of assessment in counseling and education. Students will learn various
forms of formal and informal assessment methods. Individual and comprehensive trends in academic, behavioral,
socio-emotional and career development and performance are covered, as well as designing and assessing outcomes of
interventions.

Credits: 3

CDEV 682 - Assessment for School Counselors

This course is a study of the basic principles of assessment in education and counseling. Students will learn various
forms of formal and informal assessment methods for diagnosing individual and comprehensive student trends in
academic, behavioral, socio-emotional and career development and performance, and designing and assessment
outcomes of interventions.

Credits: 3
CDEV 685 - Youth Counseling

Counseling theories and techniques are studies as applied to individual and group counseling of youth. Applications
extend to consultation with teachers, school systems, parents and family systems. Current research on youth
counseling theories includes play therapy, choice theory/reality therapy, brief solution-focused theory, cognitive
behavioral theory and models of parent training. Case conceptualization and treatment planning is framed within
ecological and family systems, developmental theory, post-modern theory and medical model (current DSM).

Prerequisites & Notes
CDEV 670 and CDEV 614 and CDEV 610

Credits: 3
CDEV 688 - Counseling in the Schools

Counseling theories and techniques are studies as applied to individual and group counseling of school-age
youth. Applications extend to program development, assessment and consultation with teachers, school systems,
parents and family systems. A developmental perspective and the use of the American School Counseling Association



(ASCA) National Model are incorporated throughout the entire course.

Prerequisites & Notes
CDEYV 670 and CDEV 614 and CDEV 610

Credits: 3

CDEV 690 - Experimental

A unique and specifically focused course within the general purview of a department which intends to
offer it on a “one time only “basis and not as a permanent part of the department’s curriculum.

CDEV 695 - Workshop

A workshop is a program which is usually of short duration, narrow in scope, often non-traditional in
content and format, and on a timely topic.

CDEV 698 - Selected Topic

A Selected Topics course is a normal, departmental offering which is directly related to the discipline, but because of
its specialized nature, may not be able to be offered on a yearly basis by the department.

CDEYV 699 - Introduction to Research

Students will become critical consumers of research and will be familiar with issues related to conducting research
within counseling and student affairs. Students will learn about qualitative and quantitative research assumptions,
methods and design considerations. Students will also learn about ethical research practices.

Credits: 3

CDEV 700 - Independent Study

Intended for students who wish to study a topic in-depth that is not already a major part of a graduate course. Approval
to undertake an independent study is required prior to registration.

Independent Study courses give students the opportunity to pursue research and/or studies that are not part
of the university’s traditional course offerings. Students work one on one or in small groups with faculty
guidance and are typically required to submit a final paper or project as determined by the supervising
professor.

Credits: 3
CDEV 701 - Clinical Mental Health Counseling Practicum

Counseling and consulting in the field under supervision. Although individual counseling is emphasized, there are
opportunities for group counseling, agency collaboration, development of awareness of community client resources and
application of multicultural sensitivities to clients, their significant others and community stake holders in terms of
treatment planning and advocacy. Students are required to have all appropriate clearances and proof of professional
liability insurance for counselor-in-training, attend weekly group and individual supervision with program faculty and
weekly on site supervision provided by approved clinical supervisor.



Prerequisites & Notes
None

Credits: 3

CDEV 703 - Practicum in Counselor Supervision

A variety of supervision models and theories related to clinical mental health counseling will be explored, including the
methods, models and principles of clinical supervision. Students are expected to apply their knowledge of supervision
through supervising emerging counselors.

Prerequisites & Notes
CDEV 701 with a grade of C or better

Credits: 3
CDEV 704 - School Counseling Practicum

Supervised individual and group counseling, and consultation with teachers, administrators, and parents. Students also
learn to utilize both school and community referral sources. Students meet regularly for individual supervision with
their on-site and university supervisor, and receive group supervision with their university supervisor. Refer to the
individual program guides for prerequisites. Requirements include Act 34 and Act 151 clearances and proof of
insurance.

Prerequisites & Notes
All course work except CDEV 611, 678 and 750.

Credits: 3
CDEYV 705 - Student Affairs Practicum 1

Supervised fieldwork experience intended to provide the student with an opportunity for engaging in supervised
practice across a variety of student affairs professional activities in an approved student affairs setting. Theory to
professional practice considerations are a central focus. Students meet regularly for individual or triadic supervision
with their on-site and university supervisor, and receive group supervision with their university supervisor. Student
Affairs Practicum 1 will meet for the first ten weeks of the semester. This course also focuses on the development of a
case study derived from the student's fieldwork experience. Approval by Program Coordinator is required and is based
on consideration of student's completed coursework, previous experience and demonstrated readiness to undertake
responsibilities involved in the practicum. Live or recorded observation of professional activities is required. Proof of
liability insurance is required.

Prerequisites & Notes
Approval by Program Coordinator based on consideration of student's completed coursework, previous experience, and

demonstrated readiness to undertake responsibilities involved in the practicum. Proof of liability insurance is required.

Credits: 2
CDEV 706 - Student Affairs Practicum 2

Advanced supervised fieldwork experience intended to provide the student with an opportunity for engaging in
supervised practice across a variety of student affairs professional activities in an approved student affairs



setting. Theory to professional practice considerations are a central focus. Students meet regularly for individual or
triadic supervision with their on-site supervisor, and receive group supervision with their university

supervisor. Student Affairs Practicum 2 will meet for the last five weeks of the semester. This course also focuses on
the development of a case study derived from the student's fieldwork experience. Approval by Program coordinator is
required and is based on consideration of student's completed coursework, previous experience and demonstrated
readiness to undertake responsibilities involved in the practicum. Live or recorded observation of professional
activities is required. Proof of liability insurance is required.

Prerequisites & Notes
Approval by Program Coordinator based on consideration of student's completed coursework, previous experience, and
demonstrated readiness to undertake responsibilities involved in the practicum. Proof of liability insurance is required.

Credits: 1

CDEV 707 - College Counseling Practicum 1

Supervised fieldwork experience intended to provide the student with an opportunity for engaging in supervised
practice across a variety of college counseling professional activities in an approved college counseling setting. Theory
to professional practice considerations are a central focus. Students meet regularly for individual or triadic supervision
with their on-site and university supervisor, and receive group supervision with their university supervisor. College
Counseling Practicum 1 will meet for the first ten weeks of the semester. Approval by Program Coordinator is required
and is based on consideration of student's completed coursework, previous experience and demonstrated readiness to
undertake responsibilities involved in the practicum. Live or recorded observation of sessions is required. Proof of
liability insurance and appropriate clearances (criminal & child abuse) is required.

Prerequisites & Notes
None

Credits: 2
CDEV 708 - College Counseling Practicum 2

Supervised fieldwork experience intended to provide the student with an opportunity for engaging in supervised
practice across a variety of college counseling professional activities in an approved college counseling setting. Theory
to professional practice considerations are a central focus. Students meet regularly for individual or triadic supervision
with their on-site and university supervisor, and receive group supervision with their university supervisor. College
Counseling Practicum 2 will meet for the last five weeks of the semester. This course also focuses on the development
of a case study derived from the student's fieldwork experience. Approval by Program Coordinator is required and is
based on consideration of student's completed coursework, previous experience and demonstrated readiness to
undertake responsibilities involved in the practicum. Live or recorded observation of sessions is required.

Prerequisites & Notes
None

Credits: 1
CDEV 750 - School Counseling Internship

Individually designed learning intended to provide the student with an opportun ity for observation and participation in
a wide range of counseling activities in an approved school setting. Requirements: All appropriate clearances and
proof of professional liability insurance for counselor-in-training, weekly group supervision with program faculty and



weekly on-site supervision provided by approved clinical supervisor.

Prerequisites & Notes

Approval by School Counseling Program Coordinator based on consideration of student's background, previous
experience, and demonstrated readiness to undertake responsibilities involved in the internship.

Requirements: Act 34 and Act 151 clearances and proof of insurance.

Credits: 3to 6
CDEV 751 - Internship in Clinical Mental Health Counseling

Individually designed learning intended to provide the student with an opportunity for observation and participation in
a wide range of counseling activities in

an approved institutional or agency setting.Requirements: All appropriate clearances and proof of professional liability
insurance for counselor-in-training, weekly group supervision with program faculty and weekly on site supervision
provided by approved clinical supervisor.

Credits: 3t0 6
CDEV 753 - College Student Personnel Internship

Individually designed experiential learning intended to provide the student with an opportunity for observation and
participation in a wide range of student affairs professional activities in an approved college student affairs

setting. Prerequisites: Approval by program coordinator based on consideration of student’s background, previous
experience, and demonstrated readiness to undertake responsibilities involved in the internship. Proof of insurance is
required.

Credits: 3
CDEV 755 - Student Affairs Internship

Advanced supervised fieldwork experience intended to provide the student with an opportunity for engaging in
supervised practice across a variety of student affairs professional activities in an approved student affairs

setting. Theory to professional practice considerations are a central focus. Students meet regularly for individual or
triadic supervision with their on-site supervisor, and receive group supervision with their university supervisor. This
course also focuses on the development of a case study analysis derived from the student's fieldwork experience. This
case study analysis will provide the basis for the student's required culminating activity to be conducted during this
internship. Requires the approval of Program Coordinator. Proof of liability insurance is required.

Prerequisites & Notes
Prerequisites: CDEV 705
Must receive approval of Program Coordinator. Proof of liability insurance is required.

Credits: 3
CDEV 756 - College Counseling Internship

Advanced supervised fieldwork experience intended to provide the student with an opportunity for engaging in
supervised practice across a variety of college counseling professional activities in an approved college counseling
setting. Theory to professional practice considerations are a central focus. Students meet regularly for individual or
triadic supervision with their on-site supervisor, and receive group supervision with their university supervisor. this
course also focuses on the development of a case study derived from the student's fieldwork experience. This case



study and analysis will provide the basis for the student's required culminating activity to be conducted early in the
semester of this internship. Requires the approval of Program Coordinator. Proof of liability insurance and appropriate
clearances (criminal & child abuse) is required.

Prerequisites & Notes
CDEV 708

Credits: 3
CDEYV 800 - Thesis

Students pursuing a thesis program should contact their academic advisor concerning research after completing about
one-half of their degree coursework. The advisor will assist the student with the necessary steps (such as preliminary
selection of a topic and arranging for the appointment of a committee) to proceed.

Credits: 3to 6
COMM 617 - Intercultural Communication

This course is designed to create a greater understanding of communication patterns and breakdowns that occur as
members of one cultural group interact with those of another cultural group. This course will also cultivate an
increased awareness of particular skills and knowledge that can foster more effective intercultural communication.

Prerequisites & Notes
None

Credits: 3
COMM 631 - Strategic Corporate Communication

In-depth analysis of the principles and practices of strategic corporate communication. Focus on developing strategic
communication plans, dealing effectively w ith the media, and communicating corporate ethics. Additional topics
include investor and financial stakeholder relations, employee relations, crisis communication, corporate citizenship
and busienss applications of social media.

Credits: 3
CPSC 602 - Introduction to Health Informatics

This course is an introduction to the healthcare system and the role of health informatics. It examines clinical, research
and administrative applications of information technology applications used by healthcare professionals.

Credits: 3
CPSC 605 - Data Mining and Data Analysis

This course provides a survey of data analysis and data mining techniques for finding patterns in data. It will
emphasize, using data models, data gathering and storage, selection and preparing of data, model building and testing
and interpreting and validating results.



If the student takes CPSC 405 for the undergraduate program, he/she can take CPSC 605 for additional credits.

Credits: 3
CPSC 606 - Data Visualization

This course provides a survey of techniques for visualizing patterns in data. The course will emphasize modern and
traditional methods for data visualization, including interactive visualization for data sets too large to display statically.

Credits: 3
CPSC 610 - Business Analysis & Decision Support

This course provides analytic skills through a review of critical business analysis and decision support concepts. We
study how information technology such as spreadsheet and relational database applications inflluence organizational
decisions and management. The course offers hands-on experiences in intermediate and advanced spreadsheet and
relational database applications. The students will be able to create models and reports with these tools. The course
offers strong technical and quatitative skills for effective leaders and managers. The course assumes that the student
has a basic proficiency in spreadsheets, statistics and databases.

Credits: 3
CPSC 620 - Healthcare Ethics, Law, Privacy and Information Assurance

This course explores the protection of information resources within an organization. Topics include information
security practices and policies, the relationship between information privacy and security within an IT department,
information security planning, and the assessment and management of information assurance.

Credits: 3
CPSC 623 - Database Systems, Modeling and Security

The course covers the fundamental concepts related to the design, use and implementation of relational database
systems, with emphasis on creation of data models based on the entity relationship data model. In addition, students
will receive in-depth training of the languages and facilities provided by database management systems with query
languages, specifically SQL. Additional topics include a survey of techniques related to database recovery, database
security, database management in various environments, and distributed databases.

Credits: 3
CPSC 680 - Topics in Computer Science: Machine Learning

A survey of machine learning topics including heuristic programming, search techniques, knowledge representation,
expert systems, fuzzy logic, neural networks, evolutionary algorithms and swarm intelligence.
If the student takes CPSC 480 for undergraduate credit, he/she can take CPSC 680 for additional credits.

Prerequisites & Notes
A survey of machine learning topics including heuristic programming, search techniques, knowledge representation,

expert systems, fuzzy logic, neural networks, evolutionary algorithms and swarm intelligence.

Credits: 3



CPSC 685 - Big Data Analytics

This is a project driven course designed to provide techniques for acquiring, managing and analyzing massive
unstructured data. Consideration will be given to both batch mode processing and real time analytics Specific topics
include the MapReduce parallel computing paradigm, distributed file systems, the Hadoop Ecosystem and its
components such as Pig, Hive, HBase, Qozie, Yarn and Mahout, NoSQL databases, cloud computing, techniques for
clustering and visualizing big data, Web analytis, machine learning in a big data setting and data setting and data
security issues. Applications in business, engineering, health care and social networks will also be covered.

Prerequisites & Notes
CPSC 605 with a minimum grade of C

Credits: 3
CPSC 688 - Software Engineering and Project Management

Software Engineering and Project Management deals with Software Development Life-Cycle Methodologies. SDLC
methodologies consist of gathering requirements on implementation, testing, documentation, deployment and
maintenance of software. The software development life cycle (SDLC) is a framework defining tasks performed at each
step in the software development process. SDLC is a structure followed by a development team within the software
organization. It consists of a detailed plan describing how to develop, maintain and replace specific software. The life
cycle defines a methodology for improving the quality of software and the overall development process.

Credits: 3
CPSC 720 - Health Informatics Capstone

This is a capstone course that requires students to complete a health informatics project. The project must be approved
by MSHI faculty by no later than the end of first week of the start of the course. Students will be invited to propose
their own projects or create one in collaboration with MSHI faculty.

Credits: 3
CPSC 750 - Internship

This course offers an individually designed health informatics experiential learning opportunity within a cooperating
enterprise. The experience provides an opportunity to integrate, apply and expand upon the skills acquired in health
informatics coursework. Learning objectives, specific activities, and an anticipated timeline must be approved by the
professional supervisor and faculty supervisor prior to registering for the course.

Credits: 3-9
CRIM 590 - Experimental

A unique and specifically focused course within the general purview of a department which intends to offer it on a "one
time only" basis and not as a permanent part of the department’s curriculum.

Credits: upto 3

CRIM 595 - Workshop



A workshop is a program which is usually of short duration, narrow in scope, often non-traditional in content and
format, and on a timely topic.

Credits: upto 3
CRIM 598 - Selected Topics

A Selected Topics course is a normal, departmental offering which is directly related to the discipline, but because of
its specialized nature, may not be able to be offered on a yearly basis by the department.

Credits: 3
CRIM 602 - Forensic Behavior: Crime and the Individual

This course explores aspects of mental illness, cognitions, psychopathology, mental disorders and other psychological
aspects of criminal behavior and their realtion to theories of crime. This is a cross-listed course that will fulfill either
graduate or undergraduate credit.

Credits: 3
CRIM 605 - White Collar Crime

This course explores the complex issues surrounding white collar crime. In terms of white collar crime, the topics
addressed may include: the complexities of defining it, theoretical explanations for it, the economical, physical and
social costs that result from these types of crimes, and the issues the criminal justice system faces in trying to control it.

Prerequisites & Notes
None

Credits: 3
CRIM 610 - Administration of Justice

This course provides an overview of criminal law and procedure, including landmark decisions, juvenile proceedings,
Constitutional issues and the role of law in society.

Credits: 3
CRIM 615 - Advanced Criminological Theory

This course entails a detailed examination of a wide range of criminological theories pertaining to offending and the
correlates of crime. Students are expected to assess critically the application of various paradigms to selected crime
types, relying extensively an original empirical and theoretical literature.

Credits: 3
CRIM 620 - Correctional Administration

The course reviews the history of the administration of the U.S. correctional system and explores prison operations
from designing and staffing a prison to responsible reintegration. It discusses the political, social, and economic issues
that have impacted correction operations, such as sentencing reform, overcrowding, and boot camps and provides an



overview of corrections through a blend of theory and practice.

Credits: 3
CRIM 621 - Seminar in Community Corrections

This course explores the origins of community corrections and its role in the American criminal justice
system. Starting with pre-arrest diversion, the course covers the major issues and topics associated with community
corrections and re-entry programs.

Prerequisites & Notes
Correctional Administration

Credits: 3
CRIM 622 - Individual and Group Interventions

Basic concepts of individual and group techniques used with offenders. Rudimentary skills practice to prepare the
student for practice in the field, and the issues and strategies most often associated with special populations. This
course will review various treatment models and the rationales for their use.

Credits: 3
CRIM 625 - Contemporary Issues in Policing

In this course, students will examine contemporary issues in law enforcement and delve the social, political, and
cultural climate of the most compelling challenges facing policing agencies today. Learners will study issues such as
police use of force, policing in a diverse society, recruitment and training, police culture, law enforcement and ethics,
technology and policing, and more.

Credits: 3
CRIM 626 - Victimology

This course will present the student with a detailed understanding of the scope of victimology and the extent of
criminal victimization by examining specific crimes types, the impact of crime on victims and society, the role of
victims within the criminal justice system, specific remedies, and victim rights and services.

Credits: 3
CRIM 627 - Criminal Justice and the Multicultural Community

This course will examine current issues and social problems relating to the administration of justice in a culturally
diverse society. The focus of the course will be on the changing ethnicity of communities and related changes in social
and institutional public policy.

Credits: 3

CRIM 628 - Transnational Crime and Justice



This course focuses on the historical development and current status of various forms of transnational crime from the
perspective of the international criminal justice community. This course explores the roots and operations of organized
crime and how globalization has facilitated the emergence of transnational organized crime in the U.S. and in various
regions throughout the world. Particular emphasis is given to issues of drug trafficking, illegal arms trade, money
laundering, human trafficking and sex trafficking. This course also examines the current strategies for the containment
and control of such activities.

Credits: 3
CRIM 630 - Statistical Methods in Criminal Justice

In this course, students will learn principles of statistical techniques (both descriptive and inferential statistics) with
emphasis upon their application in the criminal justice system. Students will be familiar with correlation and regression
analysis, probability and sampling theory, estimating population parameters and testing hypotheses.

Credits: 3
CRIM 635 - Criminological Research

In this course, students will learn different approaches and techniques for conducting criminological research. Students
will be able to interpret data from research problems and evaluate research designs and their implementation in
criminal justice.

Prerequisites & Notes
CRIM 630

Credits: 3
CRIM 641 - Terrorism Law & National Security

This course will explore the complex issues surrounding terrorism. In terms of terrorism, the topics addressed may
include: complexities of defining it, types of terrorists, causes of terrorism, methods used to achieve their goals,
environments, funding and support, structure and counterterrorist measures and the issues the criminal justice system
faces in trying to prevent, detect and investigate it.

Prerequisites & Notes
None

Credits: 3
CRIM 651 - Fraud

Approximately 5% of U.S. organizations annual revenues are lost to fraud each year. This course explores the historical
and social problems created by fraud, the ethical and legal issues fraud presents to organizations and our economy; and
the principles of fraud detection, examination, and prevention organizations employ to combat fraud in order to
minimize both economic losses and a loss of jobs.

Prerequisites & Notes
None

Credits: 3



CRIM 652 - Law & Ethics in the Workplace

This course explores the historical, legal, ethical and practical implications of legal rights of workers in organizational
relationships. This course will provide the historical evolution of protective legislation for workers and the continual
refinement of common law to workers" rights. Ethical issues not addressed by the law will be explored as well as t he
importance of diversity in order to provide maximum growth for society and all individuals.

Prerequisites & Notes
None

Credits: 3
CRIM 655 - Fundamentals of Terrorism

This course will explore the complex issues surrounding terrorism. In terms of terrorism, the topics addressed may
include: complexities of defining it, types of terrorists, causes of terrorism, methods used to achieve their goals,
environments, funding and support, structure and counterterrorist measures and the issues the criminal justice system
faces in trying to prevent, detect and investigate it.

Prerequisites & Notes
None

Credits: 3

CRIM 660 - Criminal Justice Ethics

This course covers various schools of ethical thought and their applications to all aspects of criminal justice.
Credits: 3

CRIM 690 - Experimental

A unique and specifically focused course within the general purview of a department which intends to offer it on a “one
time only" basis and not as a permanent part of the department’s curriculum.

Credits: up to 3
CRIM 695 - Workshop

A workshop is a program which is usually of short duration, narrow in scope, often non-traditional in content and
format, and on a timely topic.

Credits: upto 3
CRIM 698 - Selected Topics

A Selected Topics course is a normal, departmental offering which is directly related to the discipline, but because of
its specialized nature, may not be able to be offered on a yearly basis by the department.

Credits: 3



CRIM 700 - Independent Study

Independent Study courses give students the opportunity to pursue research and/or studies that are not part of the
university’s traditional course offerings. Students work one on one or in small groups with faculty guidance and are
typically required to submit a final paper or project as determined by the supervising professor.

Credits: up to 6
CRIM 750 - Internship in Criminology

This course consists of field placement in a criminal justice agency involving administrative, research, teaching, and
related activities. It will give students the opportunity to apply theoretical concepts in a practical, applied fashion by
observing and contributing to the daily activities of operating agencies and organizations.

Credits: 6
CRIM 800 - Master's Thesis

Students pursuing a thesis program should contact their academic advisor concerning research after
completing about one-half of their degree coursework. The advisor will assist the student with the
necessary steps (such as preliminary selection of a topic and arranging for the appointment of a committee)
to proceed.

Credits: 6
ECON 602 - Managerial Economics

This course applies economic concepts and economic analysis to the managerial decision-making in business
environments and in other managerial units. The course draws on quantitative teechniques such as regression analysis
and correlation to develop optimal decisions concerning pricing, production and evaluating risk.

The focus of the course is on firm behavior decision in both competitive and non-competitive environments. Game-
theoretic concepts are used to analyze strategic decision-making as a response to competitor's behavior and to
government laws and regulations. The course applies economic tools to identify problems of asymmetric information
and quantify risk to construct decision rules to manage risk.

Credits: 3
ECON 619 - Quantitative Analysis

This course is designed to sharpen the problem solving skills for tomorrow's business leaders by presenting quantitative
techniques widely used in business decision making. Techniques include the metholology of statistical inference:
simple and multiple regression (estimation, testing and prediction), time-series analysis and forecasting, decision theory
and statistical process control. Data analysis will be conducted with statistical software programs including
spreadsheets and/or other programs selected by the instructor.

Credits: 3

ECON 690 - Experimental



A unique and specifically focused course within the general purview of a department which intends to offer it on a "one
time only" basis and not as a permanent part of the department's curriculum.

Credits: 1-3
ECON 695 - Workshop

A workshop is a program which is usually of short duration, narrow in scope, often non-traditional in content and
format and on a timely topic.

Credits: 1-3
ECON 698 - Selected Topics

A Selected Topics course is a normal, departmental offering which is directly related to the discipline, but because of
its specialized nature, may not be able to be offered on a yearly basis by the department.

Credits: 1-3
ECON 700 - Independent Study

Independent Study courses give students the opportunity to pursue research and/or studies that are not part of the
university's traditional course offerings. Students work one on one or in small groups with faculty guidance and are
typically required to submit a final paper or project as determine by the supervising professor.

Credits: 1-3
ELEC 590 - Experimental

A unique and specifically focused course within the general purview of a department which intends to
offer it on a “one time only “basis and not as a permanent part of the department’s curriculum.

ELEC 595 - Workshop

A workshop is a program which is usually of short duration, narrow in scope, often non-traditional in
content and format, and on a timely topic.

Credits: UP TO 6 CREDITS
ELEC 598 - Selected Topics in Elementary Education/Early Childhood

A Selected Topics course is a normal, departmental offering which is directly related to the discipline, but
because of its specialized nature, may not be able to be offered on a yearly basis by the department.

Credits: 1-3

ELEC 601 - Introduction to Educational Research



This course provides an introduction to a variety of educational research methods. Students will locate, understand,
evaluate and interpret educational research.

Prerequisites & Notes
Admission to the ELEC MEd Mathematics/Science Education program and certified/licensed teacher.

Credits: 3
ELEC 607 - Classroom Teacher Leadership

This course is intended to help teachers develop knowledge, skill, and dispositions in assuming leadership roles and
responsibilities in their schools, districts, and the educational community. This course will focus on those aspects of
leadership seen as most appropriate and potentially beneficial for teacher involvement. Particular attention will be paid
to the relationship between teacher leadership, school effectiveness, and site-based accountability. Students will learn
the knowledge, skills, and attitudes through both university classroom and site-based clinical activities.

Credits: 3
ELEC 608 - Historical, Psychological and Linguistic Foundations of Literacy

A survey of the historical, psychological, and linguistic foundations that support current teaching-learning theories of
reading instruction.

Credits: 3
ELEC 610 - The Reading Program in the Elementary School

An in-depth study of reading development, materials, and instruction from emergent literacy through reading in the
third grade.

Credits: 3
ELEC 612 - The Reading Program in the Middle/Secondary School

This course is designed to assist candidates in understanding the language and literacy process as it applies to teaching
in the middle and high schools. Particular attention is paid to reading and writing in the content areas and instructional
strategies to support students' literacy development. The course will focus on ways in which reading, writing, speaking,
and listening are developed and used within the learning of discipline-specific curriculum, including adaptation for
culturally diverse and exceptional learners.

Credits: 3
ELEC 614 - Foundations of Instructional Coaching

This course will focus on introducing participants to best practices for K-12 instructional coaches. Topics will include
providing leadership for K-12 curriculum programs, collaboration with teachers and administrators, data analysis,
curriculum issues, knowledge of K-12 standards, and professional development facilitation. These foundations will
provide students with experience in working with teachers to improve their instructional practice as well as student
achievement. Special attention will be given to mastering the complexities of observing and modeling inclassrooms
and providing feedback to teachers.



Credits: 3

ELEC 615 - Teacher Leadership and School Change for Instructional Coaches

This course is designed to develop the understandings and skills of teachers as leaders in school change, through the
lens of the instructional coach. Candidates will explore theories of organizational change as they apply to schools and
school culture, focusing on current formal and informal opportunities for leadership. Candidates will apply the
strategies and approaches in several authentic contexts.

Credits: 3
ELEC 622 - Literacy Assessment Analysis and Instructional Decision Making

A study of the causes and methods of correcting reading disabilities, this course is designed to familiarize the
prospective reading specialist / literacy coach with the various kinds of assessments used in the diagnosis and
remediation of reading difficulties and the use of assessment data to inform instructional decisions.

Prerequisites & Notes
ELEC 608, 610, 612 and 614

Credits: 3
ELEC 624 - Synchronous and Asynchronous Technology for K-12 Education

Candidates will develop the use of synchronous and asynchronous technologies to assist in the
teaching, emediation, assessment and enrichment of K-12 students in inclusive traditional and/or
cyber classrooms. The goal is to help pre-service teachers implement various synchronous and
asynchronous instructional technologies effectively.

Also cross listed as SEFE 624, PE 624, SPED 624

Begins Winter term 2014 (January 2015)

Credits: 3
ELEC 625 - Practicum: Assessment and Instruction for the Reading Specialist

A practicum course designed to give the reading specialist candidate an opportunity to gain competence in selecting,
administering, and interpreting a variety of formal and informal assessment measures in a field-based setting. The
candidate will design and implement a program to help students with reading difficulties.

Prerequisites & Notes
ELEC 610, 612, 622 and current child abuse and criminal clearances as required for teachers by the States of

Pennsylvania Department of Education.

Credits: 3



ELEC 627 - Current Issues in Reading Research

A course designed to provide an opportunity for the student to make an individual in-depth study of one or more issues
associated with instruction in reading.

Prerequisites & Notes
SEFE 602, and SEFE 696 or 697; minimum of 6 credits of SRU graduate reading courses completed

Credits: 3
ELEC 629 - Practicum: Organization and Administration of School Reading Programs

A field-based course to provide the potential reading specialist with an opportunity to survey and evaluate an existing
reading program. Leadership qualities will be fostered to help the student grow as a resource member of an educational
team.

Prerequisites & Notes

ELEC 622 and current child abuse and criminal clearances as required for teachers by the Sate of Pennsylvania
Department of Education.

Credits: 3
ELEC 631 - Teaching Writing as a Process

An in-depth study of a process approach to writing instruction, including assessment and response to writing with an
emphasis on using children's literature in the teaching of writing.

Credits: 3
ELEC 633 - Resource Materials in Children's Literature

Selection and evaluation of children's literature, survey of recent additions to the area with emphasis on newer non-
fictional materials. Examines the place of literature in the teaching of reading and writing in the elementary classroom.

Credits: 3
ELEC 636 - A Survey of the Mathematics Curriculum K-8

Teachers will evaluate mathematics curricula materials from a variety of sources using instruments designed to help
determine the value of support materials. The types of curriculum materials will be discussed and evaluated on current
research.

Credits: 3
ELEC 638 - Curriculum Materials for K-8 Science

This course is designed to provide teachers with a detailed study of current K-8 instructional materials and programs in
science education. Emphasis is placed on construction of teaching materials, programs, and teaching concepts, which
may be utilized to develop scientific concepts taught in the K-8 classroom.

Credits: 3



ELEC 643 - Advanced Literacy Coaching Practicum

This is a practicum course designed to support reading specialist candidates' development of literacy coaching skills,
strategies, and idspositions through hands-on activities with inservice teachers, administrators, allied support staff, and
parents. Candidates will complete a minimum of 45 hours of supervised practicum experiences.

Prerequisites & Notes
ELEC 622, 614, 615, and 629

Credits: 3
ELEC 653 - Emerging Web Technologies and Learning

Candidates will utilize emerging web tools to address the needs of their content modules. The
course will provide an opportunity to design innovative ways of applying these emerging
technologies to facilitate their own teaching and student learning in the K-12 cyber

classroom. Candidates will develop and submit an IRB approval for employing their modules with
students in the Capstone course.

Also cross listed as SEFE 653, PE 653, SPED 653

Begins Winter term 2014 (January 2015)

Credits: 3
ELEC 659 - Issues and Ethics in Online Teaching

Candidates will identify and explore current issues and ethical decisions educators and
administrators experience when exploring and implementing online teaching practices. The goal
of this course is to provide pre-service teachers with a knowledge base of the benefits and
hardships that educational entities face when providing online instruction.

Also cross listed as PE 659, SEFE 659, SPED 659

Begins Winter term 2014 (January 2015)

Credits: 3
ELEC 660 - Advanced Technologies for the Teaching of Mathematics and Science

Candidates will develop the use of technologies to assist classroom teachers in the diagnosis of student misconceptions,
and in the remediation and enrichment of mathematics and science instruction. This course is designed to help
practicing teachers become familiar with educational technology, its uses and how to integrate computer and calculator
technology in their mathematics and science classrooms. The goal is to help teachers implement technology effectively
in their own instruction, as well as